OYSTER RIVER COOPERATIVE SCHOOL BOARD Policy Code: GBGD

Draft Policy Committee: March 6, 2013 Page 1 of 1
School Board First Read: March 20, 2013 Category: Recommended
School Board Second Read/Adoption: November 6, 2013

WORKERS’ COMPENSATION TEMPORARY ALTERNATIVE WORK PROGRAM

I. Policy

In compliance with RSA 281-A:23-b, the Oyster River Cooperative School District will
provide temporary alterative/transitional work opportunities to all employees
temporarily disabled by a work-related injury or illness.

1. Purpose

The School Board adopts the principle that it is important to provide meaningful work
during the time of healing following a work-related illness or injury in order to assist
employees in their transition back to full duty.

1. Summary

A notice summarizing all employees’ rights shall be posted in District Schools and
Central Office for inspection by all employees.

The provisions of this policy are intended to comply with RSA 281-A:23-b. To the extent
that this policy is ambiguous or contradicts the RSA or NH Department of Labor
Regulations, the language of the RSA or Regulations will apply.

Cross Reference:

GBGD-R — Workers’ Compensation Temporary Alternative Work Program
GBGD-R1 — Temporary Alternative Duty Program-Acknowledgement Form




